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Abstract

Due to the differences of business culture, the international authentication promoted by foreigner has come
up against the barriers. And there is no any authentication mechanism of enterprise architect function in Taiwan
to the point that the human resource of enterprise architects lacks. Therefore, we initially try to study the
domestic authentication mechanism for chief architects and domain architects in diverse professional phases
based on the research report of 2015 capacity indexes and learning map of chief architects by the Industry
technology Research Institute (ITRI). In our research, the certified enterprise architects of Taiwan used by the
business in the future must be produced via the following steps: reaching the authentication preconditions,
accomplishing the specified training courses, and matching the occupational competency standard of knowledge,
skill, ability or attitude (KSA). We refer to the professional development units (PDUs) of foreign enterprise
architects to explore the issues of domestic authentication work. The solution to these issues is simply and
clearly discussed and classified into the following topics: training up the enterprise architects of projects and
organizations, specifying the enterprise architecture framework, building the reference model and architecture,
analyzing the authentication market, defining the KSA, planning the authentication object, classifying the
authentication levels, designing the web site, and so on.
Keywords: enterprise architecture (EA); chief enterprise architects; knowledge, skill, ability or attitude (KSA);
enterprise architect function authentication; professional development units (PDUs)
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