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FEZER  ERRHEAMTEENRESZS BREBRENMAE (Capability Maturity) dJgE N ERE - AILEEZBZNE
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Collaborative Organization) - ESEEMFEUEIHNECHKER  BREZIKECEET @ EEEEEZEFLS
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O E@ttE (b (Social Considerations) Z& FE S ;
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O EEEUA (Politics) JZARER FES ;

Social Concerns Technologies
Political
@

Production

Resource

Research
Development

Driven



B RIEEE 112
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0O Zachman 2R E ERHELR -
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RBBERTERBEFGR  CEELETREHELESNE  BAESNPFIBNERZRS RS AR - 4
BESFIE AT EINAER - BRREMANE (I TE RIS PIRLE) - EBCEUNM - RISTERESESEPIEE
A EIEIEE T BEMERIEHE - MABRZEMMATHIESH - KRN 2AM S ERES
B 7 RIS E D ERX -

O A% B 42 % (Service Directories & Standard Operation Procedures) :

o IR S AMEPIIEEARA SR - 2PIRIEHEMRE B - R FREFRBERFIER ; MEERT
EAE - B2E8BIFES - 9+ 052 NENIME RS - MERBEASEMNSE  ETERRN - oTa@ -
RIFIRREYNE - BEFUMOEIE - BREOREARSE - HRRTREARNE-RIBEEHEEE -

O #0854 FE ( Organization Functionality Mapping )

EEERBERT HEHPRGETR  vMNEEEMHERERARFEEMGE TREE - AESFIEEEES
REMENE  RELBUNZEBTREN - A8NPFINENAREZER VO EAIN ISR RFMR - A
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O =5t (Resource Pools)

BB FINTEINEIEBEHE IR BEEXREEEERMERAERME - B IEEAREESERAS

FR7R] - SR EEAAREERYE  JRUANRBRAFRE N R EZEZUEE - ERIRBEEBETENDNT -

1) ABDER (Manpower)
METAITHRERER - KIRFERIIFTFEZHEIMBFPAANER - EIREZEBIABENIBR - @0 : 12
SREEASE  BERXUSENEFHEBLUERABHS - ERTHASIRER - ScEBME S M ARTIEEE
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2) ®mEIR (Equipment) :
RETAITHRERER - KIRBFERIFMFZZEARKEFEER - BSERBRIRFENER - 1 : RSE=EH
TEREE  BRAUSKNESHEERKES - ERTHASRERN  tE RS EREERRRFEERFER
15 - WESHMEPIREE R HBERREERAEN HERE -

3) ERF#E (Resource Dispatch) :
KERSRHEFTE - REBZ—SFRAEKT  GEHHREFELSE  BAEESRFEERZ2ERAEZEIRSYE
B EERSERBAUETERES - MEBRREEERE -

4) HEBENFE (Capability Maturity )

KBERCSRBER - HICAMRFZENRRERT  HASEGMPFINEEERENZHE - MAKBISHR
BRBABER - BEDAAE RS A BB PIMATINRER AR - REAEBEFERE - RS EA TR ERIKE -
ERSHHBRBENDUAE - ERSRBFER - HBZERITERBE e iE ZIREG - MBIRARRAAZM
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O &5t (Resource Pools)

O AMEPFIMTEINEEISBHAENRG - BEESXREEZEEERKERERYE - B /EEREE SEEAM

AR#5A - ENEEEAARERENE - JUNBRRE N AR UEE  BRIRAEBETENDN -

5) 15#EEEE#E (Command & Monitoring ) :
KEBERERFER  flEMm—RERALERKT  RBASHEEEIFRORBREZE  EFEFABFA—IFEA
EERE  EERORB TR ENIREERRSL -

6) ARF5ENE1EHEESR ( Service Training & Drills)
MEETEEBRRBZEN  REAMBENAAE  BEIESAHBMBPIABSHERSIRE HEEFIEIIES -
R EHEER - FREANTHASRBBEEEE  BRAAERBEEERGL  WERBEHEEK -

7) BENIRENERE(L ( Capability Maturity Measurement)

KIBIRFBEE DA EIEIR - BIF] AL S - BEBIIEER  ERZEXRE - FHESABMEPIRIEEE K
AE - WRFBZEHFREFEEZPD - ARBRBATEREIFREMKE -

EttERBEFBRELEER - SIFESTEZEE  HET THEORERTESRR - TOK
BETEZRBER  KEEURSDAZBLAFELE  BOSEUAES  ENERKRBEODEXE

% RELEFEBRFD -

R ¥ B 228 2 P AME R TE24T (Job Analysis) - HiREEE BE428 N AP AM
DT 2B - E—TEBRZIFINITIERF ZEENARE - BIFLIFREHRAZE (Job
Description & Specification) - MATZEANHBEEZM - FERMAESTHE LTFRE - 15565
TEBREERER  AMEEERRBPE - BARERE -
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TEGERBETIRBABEP  EHERBEFEEZRERZE ZEHFERAEEENIRR -
RIEEEBEBRWH B RRmEERBEYE -
HIEEEREFMMSEB D OES A AEME T EEAMEPIR - AR A& B HED
fS4R D3B8 - FAHBBERINIREHRNT  RREBEBARRABREMENRTED -

O £:121 (Information Publish)

SRBBUMARET L ENSEEL  EEREGREASTHIBEREFEEREEN
FERBENSEDOES - 5 F B ARERTARTEINAR - TEMUSE . EMRERESR
EHRRBNE -

=tz

0O &5f:]6E (Information Subscription)

EEEPIREFTIRE 2 06 - STMEG SRR - S E A EIP Y E R - RN
KRS > AEEFS - ERER G AREFETRIAR TR - BRMBENSR - ARHE
BERE -

O E:EHEREH (Information Routine & Escalation)
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Az MY - AR RBEREFEEFREREEMEEZEMMERAAMER - EENREUERE
s - BEEREMRS R - EREHBEFEN—EEZEBKE - BRRARAR - MIFRSME
HEBRICEBERMERES  BRRBMEHNE -




